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International Internship Course - INT 3010
 Credit hours: 3 

Grading: Pass/No Pass
Summer 2018

(Internship: May 31-July 31)
PREREQUISITES 


N/A. INT 1010 and INT 2010 are not prerequisites for this course. 

CLASS STRUCTURE      
Module 1- asynchronous sessions

Module 2-160 site hours


Module 3- asynchronous sessions
(The class will meet on Clemson’s campus once in April to participate in icebreakers, complete final paperwork, etc.)
CONTACT INFORMATION

Instructor:




Troy Nunamaker, MEd, MHRD










tnunama@clemson.edu
864.722.2033 (mobile)
Phone:



Clemson Internship Program
864-656-6000 (office)
Dublin emergency contact 
353-8-6012-1113

Santiago emergency contact
22421 1782
Sydney emergency contact 
(02) 9299 1811
Barcelona emergency contact
34-619-808-637
Office Information:               Dublin Office                          
Center for Career and Prof. Dev.
“Wildwood”



Suite 316 Hendrix Student Center
Tullyard Trim.



Clemson, SC 29634





Co. Meath, Ireland


8:00AM-4:30PM (EST)
Sydney Office



Barcelona Office

12/75 Kirribilli Avenue

Avinguda Diagonal 353, 1º2ª. 

Kirribilli, NSW 2061 Australia
08037 Barcelona
Santiago Office

Pasaje Anakena 3422
7510115 Providencia, Chile
STATEMENTS

Internship Program’s Mission Statement: Engaging students in career development and experiential learning activities that will empower them to successfully pursue their educational and professional goals.
Internship Program’s Diversity Statement: We strive to educate ourselves and others about the issues of a pluralistic society. We are committed to reaching beyond views of individuals to value a community that appreciates and learns individuals’ similarities and differences. Our services and programs seek to create a safe environment that affirms the dignity and worth of everyone. We demonstrate the commitment by embracing differences, including those differences that are not visually apparent.
Course Description: This is a 3-module course that provides the student with a preliminary curriculum, an international internship experience (8 weeks minimum), and a re-acclimation curriculum. All curricular settings are designed to provide meaningful, intentional career development and cultural awareness development. The international, part-time internships require a minimum of 160 hours. All hours must be completed and approved by the course instructor by the end of the eight weeks. The class will meet on Clemson’s campus once in April to participate in icebreakers, complete final paperwork, etc.
Course Expectations: Interns will complete various assignments during the semester. Class schedules and assignment deadlines are outlined on the calendars below. Due to the nature of this course, participation is determined through your active communication in the course. Students should expect to spend at least 9 hours each week completing course activities, participating in online discussions, and otherwise interacting with the instructor, classmates, and course content. It is expected that students will log into the course site and check Clemson email at least 3 times a week. Participation is vital to your success in this course.
Instructional Strategies and Course Methodology: Three modules are taught in sequential order during the summer months. The class will meet on Clemson’s campus once in April to participate in icebreakers, complete final paperwork, etc. The first module in the series concentrates on international internship preliminary activities and focuses on helping students explore new paradigms related to their cultural awareness and career development. Inventories, analysis essays, Small group work, research assignments, shared essay assignments, homework forums, and reflection videos will all be leveraged as instructional strategies. The second module in the series (8 weeks) occurs abroad and primarily emphasizes the work experience of the internship. Hours will be logged, an essay written, and final evaluations by mentors and students will be completed during this course module. The third module in the series occurs during the remaining days of the summer as the students start to return from their international internship experiences. Assignments will focus on how students readjust to US culture, reflections on how their cultural discoveries affect their educational activities and career aspirations, and strategies for leveraging the experience during the job search process. Sample job application materials and mock interview exercises – introduced and critiqued by faculty – will be used to support student learning in this last session. Inventories, analysis essays, Small group work, research assignments, shared essay assignments, homework forums, and reflection videos will all be leveraged as instructional strategies.
COURSE OBJECTIVES
The aim of this course is to provide students interning abroad with a preliminary, experiential education, and a re-acclimation learning module designed for seamless incorporation into each student’s career development framework.
- Module 1 Learning Objectives:

· Students will be able to analyze their knowledge of local business acumen as evidenced by comparing and contrasting a list of top professional attributes they researched as being similar and different in the host country.

· Students will have knowledge of local culture in the host country as evidenced by describing behaviors and safety precautions that are different than that of the U.S.

· Students will be able to understand their Strong Interest Inventory or SoKanU results as evidenced by listing and summarizing their Holland’s Code (career personality type) and at least 2 careers that they might pursue because of that code.
· Students will be able to evaluate their individual competency levels (with specific examples) as evidenced in the ranking directive for their first essay assignment and by the self-ratings (with specific examples supporting those ratings) portion of the course final evaluation. 
- Module 2 Learning Objectives:

· As a result of this internship, students will be able to synthesize and evaluate their experience as evidenced by constructing their thoughts on the internship, supporting their opinions with examples, and assessing the effectiveness of the cultural and business practices they observed while abroad. 
- Module 3 Learning Objectives:

· Students will be able to synthesize their international work experience in a creative fashion as evidenced by constructing and LinkedIn profiles. 

· Students will be able to synthesize their international work experience as evidenced in a creative fashion by composing a written summary of the time abroad and comparing via discussion boards their personal experiences to those of other classmates.

· Students will be able to demonstrate an understanding of uses for international job search programs like LinkedIn and GoingGlobal as evidenced by discussing the benefits, differences, and risks associated with the programs.

· Students will know how to apply their skills gained while abroad to an employer as evidenced by identifying top skills that employers to look and applying those skills they’ve secured through their international experience into the S.T.A.R. interview method (Situation, Task/Trouble, Action, Result).

EVALUATION
Class Participation/Completion of 160 Site Hours




50 points 

(0-159 hours = 0 points)

Final Exam/Evaluations







30 points

(Mentor evaluation = 15 points. Student evaluation/exam = 15 points)





Homework Assignments







20 points

(10 assignment at 2 points each)


Total Points









100 points

INT 3010 is considered to be a “Pass/No Pass” course. Failure to score at least 80 points will result in the issue of “No Pass” on the transcripts. 

************************************************************************************
MODULE 1 
Preliminary and Career Course Agenda: Excluding the 1 in person class meeting (April. Center for Career and Professional Development boardroom), INT course assignments will be disseminated and completed through Canvas. All assignments are to be emailed to the instructor or electronically submitted through Canvas and Canvas discussion boards.
	Module
	Topic
	Homework/Assignments Due

	Module 1
	Introduction to course (the only in-person class held on Clemson’s campus). Held in April, we’ll cover an icebreaker and business acumen for the specific countries of Dublin, Santiago, Sydney, and Barcelona. 
	Icebreakers and in class assignments leveraging GoingGlobal and similarities/differences in various business settings. April meeting.

	Module 1
	Articulating goals 


	Journal of Skills and Experiences. DEADLINE: July 31
(Homework not graded. Complete In-country Assignment One. 0 points)

	Module 1
	Career interests, skills, and values inventory 


	Pre-Departure Activities: SoKanU Interest Inventory. DEADLINE: June 4
(Complete inventory and video record a 2-3 minute reflection essay. 2 points)

	Module 1
	Anticipating cultural challenges
	IDI: Cultural Awareness Inventory. DEADLINE: June 4 and July 31
(Complete the IDI twice (June 3 & July 31). 2 points)

	Module 1
	Connecting majors to careers 
	Explore O*NET & OOH handout on top 5 career possibilities. DEADLINE: EXTRA CREDIT
(Identify top 2 careers to write about in the final exam/evaluation essay. 2 extra points)

	Module 1
	Benefits of intercultural competence
	Informational Interviews with 1-2 Professionals or INT 3010 alumni members. DEADLINE: July 31

(Interview professionals or alumni about cultural challenges and write a 100+ word reflection paper. 2 points)

	Module 1

	Health and safety

 
	On-site Public Transportation, Culture Workplace, and Orientation activities. DEADLINE: June 4
(Participate in activities, meet with assigned teammates, and write one 100+ word reflection paper between the three of you. 2 points)

	Module 1
	Benefits of intercultural competencies
	Transferrable skills posted in Canvas that can be enhanced through an international experience. DEADLINE: June 4
(Review the competencies list and write a 100+ word reflection paper on your strengths and areas of growth. 2 points)

	Module 1
	Student perceptions

	 Reflection on Duties, Challenges, and Interests. DEADLINE: (June 4)
(Video record a 2-3 minute reflection essay on the challenges, anticipations, etc. you have about your upcoming experience. 2 points)

	
	
	


************************************************************************************

MODULE 2 
Field experience and participation policies: Part-time student interns are required to complete 160 hours at their internship site. Failure to complete requisite hours will result in a “No Pass” for the course. During these hours, you should be engaged in meaningful, professional experiences that apply skills from your field of study or interest area. Discuss these expectations with your mentor before beginning work at your internship site. Students should also have one-on-one meetings with their mentors on a regular basis.
	Module/

Week
	Approximate Hours & Homework Assignments Due
	Hours Worked for the Week
	Total Hours

	Module 2
(week 1) 
	20 hours/week + signed student learning contract
	
	

	Module 2
(week 2)
	20 hours/week
	
	

	Module 2
(week 3)
	20 hours/week
	
	

	Module 2
(week 4)
	20 hours/week
	
	

	Module 2

(week 5)
	20 hours/week
	
	

	Module 2
(week 6)
	20 hours/week
	
	

	Module 2
(week 7)
	20 hours/week
	
	

	Module 2
(week 8)
	20 hours/week + student & mentor final evaluation
(30 points)
	
	

	TOTAL
	Minimum total completed hours = 160 (50 points)
DEADLINE: July 31
Summer 2018 dates: May 31-July 31

	
	


Interns must also submit all assignments and participate in all site visits/scheduled appointments to pass the INT course. All interns and mentors are expected to complete a final course evaluation as part of the professional internship experience. The link to this online evaluation will be posted in Blackboard and sent via email towards the end of the term. 

Halfway through the internship, students will submit two cultural analysis papers. One will address social interactions of the host culture, while the other will address workplace interactions of the host culture. Items for students to focus on when writing these papers include: What kinds of topics do the group(s) discuss? Are there cultural references which make you feel like an outsider? Why? Note how the group(s) budget time – what differences have you noted compared to a typical US social/work setting? Do you feel impatient, rushed, or neither? Why? With respect to communication, do people interrupt or do they usually wait for the speaker to finish their statement? What other differences or similarities do you notice in how your host culture interacts in a social and/or work setting? Is the language more formal in a work setting? Are differences you noticed specific to certain people, the company for which you worked, or the culture of the host country?
************************************************************************************
MODULE 3
Re-acclimation and Career Preparation Agenda: Most INT course assignments will be disseminated and completed through Canvas. All assignments are to be emailed to the instructor or electronically submitted through Canvas and Canvas discussion boards.
	Module
	Topic
	Homework

	Module 3
	Re-Entry into the US: Changes to worldviews, behaviors, and feelings
	Attend a re-entry/re-acclimation training. DEADLINE: N/A
(No homework graded. 0 points)

	Module 3
	Developing a LinkedIn profile
	 Integrate the Experience into LinkedIn. DEADLINE: July 31
(Update your LinkedIn profile by incorporating your international internship experience, share with your assigned partner, provide feedback, and turn in suggestions/notes. 2points)

	Module 3
	Transferable intercultural skills
	Transferrable skills posted in Canvas that can be enhanced through an international experience. DEADLINE: July 31

(Review the competencies list and post a 100+ word reflection Canvas blog on your strengths and areas of growth, and comment on at least 2 other classmates’ posts. 2 points)

	Module 3
	Incorporating international experiences into the resume & cover letter
	Integrate the Experience into your resume. DEADLINE: July 31
(Find a job via LinkedIn, GoingGlobal, or Career Shift and update your resume by incorporating your international internship experience, share with your assigned partner, provide feedback, and turn in suggestions/notes. 2 points)

	Module 3

	Culture in the workplace
	Practice Summarizing Challenges and Skills Learned. DEADLINE: N/A
(No homework graded, but student should look back at what they wrote in their “challenges” paper under Module 1. 0 points)

	Module 3
	Interviewing skills
 
	Mock interview via ClemsonJobLink’s (Simplicity’s) Interviewing Kiosk. DEADLINE: July 31
(Complete mock interview and write a 100-300 word reflection paper about the experience. 2 points)

	Module 3 
	Final examinations
	Final Exam/Evaluation. DEADLINE: July 31
(Complete the 20-multiple choice and 10 fill in the blank questions. 30 points)


************************************************************************************

ADDITIONAL CONTENT

Technology Required: All students are automatically assigned a Clemson University email account and web space upon receiving their user ID and password.  Your university email address is USERID@CLEMSON.EDU.  As a student, you should utilize your Clemson email account since all pertinent information from the instructor and university are communicated through this medium.
Academic Integrity Policy: As members of the Clemson University community, we have inherited Thomas Green Clemson's vision of this institution as a “high seminary of learning.” Fundamental to this vision is a mutual commitment to truthfulness, honor, and responsibility, without which we cannot earn the trust and respect of others. Furthermore, we recognize that academic dishonesty detracts from the value of a Clemson degree. Therefore, we shall not tolerate lying, cheating, or stealing in any form.
*http://gradspace.editme.com/AcademicGrievancePolicyandProcedures#integrityphilosophy
*http://gradspace.editme.com/AcademicGrievancePolicyandProcedures#integrity
Accommodations for Students with Disabilities: Student Disability Services coordinates the provision of reasonable accommodations for students with physical, emotional, or learning disabilities. Accommodations are individualized, flexible, and confidential based on the nature of the disability and the academic environment in compliance with Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1990.
Students are encouraged to consult with the Disability Services staff early in the semester, preferably prior to the first day of class.

Current documentation of a specific disability from a licensed professional is needed. Additional information or appointments are available from Student Disability Services, 2nd Floor, Academic Success Center, 656-6848. Details on policies and procedures are available at www.clemson.edu/ads.
If you have a documented disability that requires accommodation, you must notify the professor in writing during the first week of classes. "It is University policy to provide, on a flexible and individualized basis, reasonable accommodations to students who have disabilities.  Students are encouraged to contact Student Disability Services to discuss their individual needs for accommodation."

The Clemson University Title IX (Sexual Harassment) Statement: Clemson University is committed to providing a higher education environment that is free from sexual discrimination. Therefore, if you believe you or someone else that is part of the Clemson University community has been discriminated against based on sex, or if you have questions about Title IX, please contact the Title IX Coordinator Alesia Smith who is also the Executive Director of Equity Compliance, at 110 Holtzendorff Hall, 864-656-3181 (voice) or 864-656-0899 (TDD). The Title IX Coordinator is the person(s) designated by Clemson University to oversee its Title IX compliance efforts.
Additional Internship Site Harassment Policy: During your internship, if you see or experience anything that may constitute harassment or ANY inappropriate action that might cause harm to yourself or others, please notify your Instructor, site host, or program director immediately. We will ensure appropriate corrective action is taken. 
Please refer to the link below for official Clemson University policies, definitions and more information.

https://www.clemson.edu/campus-life/campus-services/access/documents/policies/harassment.pdf 
[Type here]

Internship Programs is a part of the Center for Career and Professional Development                   INT Course – Summer 2018 – Page 2

