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The People behind the Numbers

Advising students, especially those from underserved backgrounds, for global education opportunities is a 

challenging and rewarding experience for all those who do it.  It takes a special type of person to patiently 

work with students who may come with a very limited understanding of education abroad, and inspire them 

to the point that s/he is ready and able to be immersed in a culture completely different than their own.  It is 

because of the diligent work of these advisors that we have witnessed any growth in outgoing diverse 

student populations.



Diversity Advising for the Future:

1. Looking Inward for answers

1. Knowing your students

1. Making the most of your available resources



Looking Inward for answers

Perhaps our focus has been directed so heavily 

on what are students need to participate in 

study abroad programs (money, credit, etc.) 

that we have neglected how much our 

students need us to be:

-accessible

-informed

-prepared 
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Accessible

Å When we as advisors are over -worked and under -staffed, we can sometimes find ourselves with increased 

stress and decreased available time to focus on the individual needs of students.

Å It may prove helpful to organize a work -life balance session for your office.  This session can give advisors the 

opportunity to exchange ideas and share successful techniques for advising diverse students on your 

campus.



Informed

Å With new scholarships and other resources changing and evolving daily, it can become challenging for 

advisors to stay òin-the -knowó with the latest and greatest developments in global education.

Å However, we must realize that we are the primary source connecting students to their global opportunities 

and therefore must develop an attitude that is both open and eager to learning more. 



Prepared

Å It is important for an office of international programs to exude the diversity that its seeks in outgoing 

students.

Å Are your domestic and international staff prepared to support the needs of students from underserved 

backgrounds?

Å In the event that your staff lacks the diversity that you are seeking in outgoing students, having your staff 

participate in diversity trainings can be a step in the right direction.



Knowing your Students

Å Looking for new ways to connect with students 

is a constant goal for international educators.  

Å Many times students believe that while their 

own schedules are jammed packed, their 

advisorõs schedule is always open and awaiting 

another walk -in (un -scheduled) appointment.
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Knowing your Students

Å This is a challenge in advising because it may be that chance encounter is the  best opportunity to speak 

individually with that diverse student who is òon the fenceó about study abroad.

Å Still, if advisors are effectively utilizing online resources and social media while reaching out to the 

community around the student, s/he can still send the message of òavailable advisingó to students. 

Å Using facebook and other online tools to connect with students can prove successful, however it is also 

important to have all members of the office participate in these efforts.  This again sends the message to 

students that the office is an open and safe environment for them.



Knowing your Students

Å It can be useful for advisors to learn what issues are important to these students by attending their campus 

events that may/may not be directly related to study abroad.

Å Advisors should consider the community around diverse students and how that community is impacted by 

their student studying abroad when preparing outreach and promotional efforts.

Å Advisors should make every attempt to reach  diverse students as earlier as possible. (ex. visiting high school 

students, freshman events, etc.) 



Making the most with your available resources

Å Looking across campus, members of faculty 

have the greatest daily impact and influence 

on diverse students, therefore how well an 

office of international programs collaborates 

with these faculty members can be the 

difference between success and failure.

Å Taking advantage of opportunities to 

collaborate with specific departments to 

support and attract more diverse students can 

enhance an officeõs exposure while including 

important faculty. (ex. English essays)

Å Are institutional resources available specifically 

for diverse students on your campus?  If not, 

how has your office worked to get more of 

these students to apply for outside aid 

specifically for diverse students?

Image address: ( federalstudentloanapplication.com/)



Thank you for your attention!

Please contact me for more information:

Monty R. McGee

Manager, Diversity in Global Education Network

Email: mmcgee@diversityabroad.org

Fax:1.866.309.8612

mailto:mmcgee@diversityabroad.org
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Goals for Study 

Abroad

Integral to undergraduate education

Requisite: Clearly articulated learning 

outcome specific to degree



Dimensions of 

DiversityÅRace/ethnicity

ÅGender

ÅIncome 

ÅAcademic Disciplines



Dimensions of 

Diversity
ÅRace/ethnicity study abroad: 82 % White

4%   Black

6%  Latino

6% Asian American 

Higher education enrollment: 66% White

13%  Black

11% Latino

6% Asian American



Gender 
ÅMen study abroad:35%

ÅWomen study abroad 65%



Academic Disciplines
Degrees Granted 2004/6

ÅSocial Sciences: 22%

ÅBusiness:  22%

ÅSTEM:  15%

ÅHumanities:  15%

Study Abroad 2004/6

ÅSocial Sciences:  22%

ÅBusiness:  18%

ÅStem:  11%

ÅHumanities:  14%



Locating Study Abroad on the 

Higher Education Landscape
ÅRapid overall growth in study abroadð

however:

ÅSerious reduction in state funding for public institutions 

and loss of endowment value for privates

ÅAccountability standards and processes

ÅGrowth in study abroad in more disciplines

ÅReform of the general education curriculum towards 

active learning, interdisciplinarity, and focus on broad 

global questions and problems



Capitalize on 

Emerging Trends 

Systematic data collection: For recruitment and 

outcomes

Refine study abroad message and delivery:  

Targeted messages

Build alliances with faculty, students, staff and 

policy makers
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Grants and Scholarships

Information

Support



Outreach





Over 250,000 foreign students in Germany 


