Clemson International Internship & Professional Development Program

Clemson University’s International Internship & Professional Development Program provides students with an opportunity to
gain valuable skills in a full-time professional work setting while also experiencing the dynamics of a different culture. At the
intersection of these experiences lies an explosion of development — both in student competency as well as in the global
mindset.

Clemson International Interns work full-time 4 days/week for 8 weeks during the summer. The program currently has 5
location options: Barcelona, Spain; Bristol, England; Dublin, Ireland; Santiago, Chile; and Sydney, Australia.

The accompanying professional development course consists of assignments which allow students to reflect upon and
articulate their experience so they can leverage the global experience in an interview or professional setting. The aim of the
course is to provide participants with a robust experiential education + a re-acclimation learning module designed for
seamless incorporation into each student’s career development framework.
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Learning Outcomes

Upon completion of the international internship course, program participants will be able to:
ANALYZE their knowledge of local business acumen

ARTICULATE understanding of the host culture

INTERPRET their Strong Interest Inventory or other career assessment result
EVALUATE their individual competency levels by providing specific examples
ASSESS effectiveness of cultural and business practices observed
SYNTHESIZE their global work experience in a creative fashion

UTILIZE international job search platforms

APPLY skills gained to their job search
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Competency Development

Assignments are based on a set of core competencies established by the campus career center, in alignment with the
National Association of Colleges & Employers. Assignments focus on reflection of competency development.
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For more information: career.sites.clemson.edu/internship_programs/international_internships




